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Introduction 
 
The McAuley School of Nursing Undergraduate Nursing Handbook provides the policies specific to the 
undergraduate nursing program tracks. This includes policies related to both the McAuley School of 
Nursing and the College of Health Professions. This handbook should be used in conjunction with 
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Part I - McAuley School of Nursing Historical Background, Mission, 
Philosophy, Framework, and Baccalaureate Program 
Outcomes 

 

Historical Background 
The McAuley School of Nursing (MSON) has a long and rich history of educating baccalaureate-
prepared, entry-level nursing professionals who exemplify the charismas of the Society of Jesus and 
the Religious Sisters of Mercy. Emphasis and concern for the dignity and formation of persons, the 
common good of the world community, competent and compassionate care for the poor and suffering, 
and commitment to doing justice in generous service of those who are in need of health/nursing care 
have consistently framed our academic aims and processes.  
 
The formation of the MSON began in 1934 when Mother Carmelita Manning, RSM, envisioned the need 
for nursing education beyond hospital-based, diploma preparation and founded Mercy College. At that 
time, the college was located at 2200 East Grand Boulevard, the site of a Mercy Hospital and was 
mainly devoted to the preparation of graduate nurses in nursing education. A five-year BSN degree was 
an option for students enrolled in the program. Thus, Mercy College was one of the first colleges in 
Michigan to offer a collegiate nursing program and the first Catholic College in Michigan to offer a BSN 
degree. After the College moved to 8200 West Outer Drive in 1941, it maintained a very close 
relationship with the established Mercy Hospital Schools of Nursing in Detroit and neighboring cities. In 
1949, the BSN and diploma options were separated with Mercy College retaining a four-year BSN 
degree program. The first accreditation was granted in 1950 for a Bachelor of Science in Nursing 
(National Nursing Accrediting Service) and the undergraduate nursing program has received 
continuous accreditation since that time.  
 
In 1990, upon the consolidation of the University of Detroit (UD) and Mercy College of Detroit (MCD), 
the McAuley School of Nursing evolved from the combination of Pre-licensure and baccalaureate 
degree completion programs at MCD and a baccalaureate degree completion program at UD 
(established in 1982, accredited in 1990). Full accreditation of the consolidated MSON was granted in 
1995 subsequent to the graduation of the first class in 1994.  
 
At the invitation of colleagues at Aquinas College and 0HUF\�+HDOWK�6DLQW�0DU\¶V in Grand Rapids, a 
three-way partnership was formed in 1999 to implement a BSN nursing program on the west side of the 
state. University of Detroit Mercy (already with a BSN completion program in Grand Rapids) was 
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Philosophy 
The faculty of the McAuley School of Nursing (MSON) promotes a values-based education that fosters 
the spiritual, intellectual, social, psychological and ethical growth of the life-long learner. The faculty is 
committed to teaching in the context of the Mercy Jesuit traditions to the service of faith, social justice, 
and compassionate, competent nursing care. Faculty-student relationships are foundational for 
VWXGHQWV¶�SHUVRQDO�DQG�SURIHVVLRQDO�GHYHORSPHQW�LQ�ERWK�WKH�XQGHUJUDGXDWH�DQG�JUDGXDWH�SURJUDPV��
These relationships are based on open, honest, caring interactions, which empower students and 
faculty to become partners in education. The faculty recognizes the critical importance of caring that 
occurs, especially as reflected in faculty-student encounters. These encounters are a model for 
relationship-centered care with patients, families, communities, and other health team members that 
result in quality outcomes. The Bachelor of Science in Nursing (BSN) is the foundation for professional 
nursing practice and for the graduate degree programs. 
 
The nursing faculty believes that education is a dynamic, interactional process that involves changes in 
perception, thinking, feeling, and action. Education is the process of acquiring new knowledge, skills, 
attitudes, and values to meet the challenges of the communities and populations we serve. Building on 
the Mercy and Jesuit traditions, the faculty is committed to creating a learning community of discourse 
and service. Utilizing pedagogy that encourages ongoing reflection on our human experience, faculty 
and students work together to further the social, political, economic and spiritual well-being of the 
human community. In that regard, the faculty believes that learners are characterized by a diversity of 
cultural backgrounds and economic status. The MSON actively recruits and values faculty and students 
who reflect this diversity. Likewise, partnerships in the community are developed and utilized to provide 
students with experiences of diversity in clinical settings. 
 
The MSON faculty strives to promote a sense of altruism, integrity, confidence, and autonomy with 
accountability and a commitment to lifelong learning/learner and professional competency. To meet the 
complex, multifaceted role of the professional nurse, undergraduate-nursing education must integrate a 
strong liberal arts core with essential competencies of nursing science and the art of nursing. Such 
integration establishes a broad-based learning foundation across the health-illness continuum that 
promotes critical thinking, clinical judgment, and ethical decision-making including evidence-based 
practice and resources. The graduate program provides experiences for students to develop the 
necessary knowledge and skills for advanced nursing practice. This includes developing knowledge 
and expertise in specialty roles, evidence-based practice and leadership. Both professional and 
graduate nursing education requires respect for the unique traditions, missions, and strengths and 
QHHGV�RI�RXU�FRPPXQLW\¶V�SDUWQHUV� 
 
To support professional caring and high quality nursing care, the Faculty utilizes the use of professional 
standards and guidelines in curricular design. The professional standards, and guidelines that are used 
throughout the undergraduate and graduate program are: 
 
The Essentials of Baccalaureate Nursing for Professional Nursing Practice (AACN, 2008) 
7KH�(VVHQWLDOV�RI�0DVWHU¶V�(GXFDWLRQ�IRU�$GYDQFHG�3UDFWLFH�1XUVLQJ��$$&1������� 
The Essentials of Doctoral Education for Advanced Nursing Practice (AACN, 2006) 
Criteria of Evaluation of Nurse Practitioner Programs (National Task Force on Quality Nursing 
Education, 2012). 
 
A variety of other professional standards and guidelines are incorporated into the curriculum.        
(approved 04.18.2016) 
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Framework 
The MSON undergraduate curriculum utilizes the 

http://www.aacnnursing.org/portals/42/publications/baccessentials08.pdf
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Part II - Academic Policies 
 
Course Grading 
1. A student must achieve an overall grade of 75% or better on all essential evaluation criteria in order 

to pass a nursing and HLH theory course.  
2. There will be no rounding of grades (i.e. if you receive a 74.99% C-, it will not be rounded to 75%). 
3. There will be no extra credit opportunities to raise your grade. 
4. If a student is successful in the theory course but is unsuccessful in the co-requisite clinical 

practicum, the student would need to repeat only the clinical practicum. The reverse is also true; if a 
student is successful in the clinical practicum but unsuccessful in the theory course, the student 
would need to repeat only the theory course.   

5. The student must successfully achieve both theory and practicum  1 ory 1 ory 1 7eory ut9practicum  1 ed to r5.
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6. Because of the rigorous professional licensing requirements in the health profession and the 

state, the faculty and/or Academic Progression Committee reserves the right to recommend at 

any time the dismissal of a student due to physical or emotional health, conduct (see 

Professional and Ethical Conduct Policy), or academic standing. 

7. Academic probation will be monitored by the 2IILFH�RI�WKH�'HDQ�RU�WKH�'HDQ¶V�DSSRLQWHG�
delegate. 

8. Dismissal letters will be sent out by the 2IILFH�RI�WKH�'HDQ�RU�WKH�'HDQ¶V�DSSRLQWHG�delegate. 

Students who are dismissed may apply for admission to another college or school within the University. 
Notice of academic dismissal will be sent by email using their Detroit Mercy email address and will also 
be mailed via USPS from the 2IILFH�RI�WKH�'HDQ�RU�WKH�'HDQ¶V�DSSRLQWHG�delegate. 
 
Nursing students who are unsuccessful and dismissed from the nursing program, and have exhausted 
the appeal process, may not re-enter the program at another time. 
 

Incomplete Grade 
,W�LV�WKH�VWXGHQW¶V�UHVSRQVLELOLW\�WR�LQLWLDWH�WKH�UHTXHVW�IRU�D�JUDGH�RI�LQFomplete from the instructor. A 
petition for a grade of ³,´ is required and may be approved or disapproved at the discretion of the 
instructor. This grade is only appropriate at the end of the term when the majority of the coursework is 
completed but for serious reason the student is unable to complete the remaining course requirements. 
³,´ grades are not issued when the student stops attending or participating in the class.  
 
If the instructor feels the awarding of an ³,´ is justified, she/he fills out an Incomplete Grade Petition 
reflecting the individual work to be completed and the due dates of that work. Both student and 
LQVWUXFWRU�VLJQ�WKH�IRUP�ZKLFK�LV�VXEPLWWHG�WR�WKH�LQVWUXFWRU¶V�'HDQ¶V�RIILFH RU�WKH�DSSRLQWHG�'HDQ¶V�
delegate. If the student does not complete the required work eight weeks after the end of the semester, 
the ³,´ grade is automatically changed to an ³,�)´. 
 
The deadline for completing an ³,´ grade may be extended at the discretion of the instructor of the 
course, the Dean of the college in which the course was taught, and the DHDQ�RI�WKH�VWXGHQW¶V�
college/school not to exceed one year from the time the ³,´ grade was issued. Exceptions to the year 
deadline can only be granted by the Provost/Vice President for Academic Affairs based on the 
recommendation by the appropriate Dean(s). Please see the latest edition of the Detroit Mercy 
Undergraduate Handbook. 

 

Withdrawal 
Students may drop a course in TitanPass until the end of the 100% refund drop period. For full 
semester courses this is the first week of classes. After 100% refund add/drop week a signed 
Change of Registration form is required. The form needs to be processed by the Office of the 
Registrar. If a course is dropped during the 100% refund period, no record of enrollment for the 
individual course wilO�DSSHDU�RQ�WKH�VWXGHQW¶V�WUDQVFULSW��6WXGHQWV�ZKR�ZLWKGUDZ�DIWHU�WKH������
refund drop period through 75% of the course taking place will receive a "W" as a final grade for each 
course dropped. The last day to withdraw for each course section is listed in the Schedule of Classes 
within each course section.   

Online drops in TitanPass are only through the 100% refund drop period, drops after the 100% refund 
period must be done on paper with your advisor and college/school Dean's office signature. Instructor 
signature is not required for a drop. You can either get the form from the University Registrar Office 
website in their Forms link (http://www.udmercy.edu/current-
students/registrar/files/Registration_Form62009.pdf), or it can be obtained in your college Dean's 

http://www.udmercy.edu/current-students/registrar/files/Registration_Form62009.pdf
http://www.udmercy.edu/current-students/registrar/files/Registration_Form62009.pdf
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Office or in the Office of the Registrar. The course remains on the student's grade report and 
transcript with a ³W´.  The course will be counted in hours attempted but not in the GPA calculation.  

Students may not withdraw during the last 25 percent of the course unless they have received 
approval for late withdrawal from their Dean for extenuating circumstances. No withdrawal may be 
processed after the end of the class. An unofficial withdrawal (Change of Registration form not filed 
and student stops attending class) is not recognized and will result in the assignment of a permanent 
grade of ³F´. An ³XF´ is assigned when a student never attends and fails to withdraw from a course. 
An ³XF´ is calculated as an ³F´ in the GPA and all tuition and fees apply.  

Please refer to the latest edition of the Schedule of Classes for the exact date to withdraw for a course 
section at 100% and the last day to withdraw from a course for the semester.  

If a student is unable to complete any of his/her classes and is physically unable to come to campus 
to file the Change of Registration, a letter or email to this effect should be sent or faxed by the student 
to his/her Dean prior to the withdrawal deadline based on the latest edition of the Detroit Mercy 
Academic Calendar.  

Administrative Withdrawal 
In some cases, a Change of Registration may be initiated by the McAuley School of Nursing 
Administration to remove a student from a class or clinical course. This action is in consultation with 
faculty. For example, the safety or well-being of the student, client, other students, or agency is in 
jeopardy, or if the student has failed to follow the procedures, regulations, prerequisites, or 
requirements of the College or when the student has gained registration in a class by 
misrepresentation. Depending upon the circumstances, in consultation with the Dean DQG�RU�WKH�'HDQ¶V�
appointed delegate, D�JUDGH�RI�³:´�RU�³:)´�ZLOO�EH�UHQGHUHd. 
 

Leave of Absence 
Once a student begins the clinical sequence, it is expected that they will continue the program in a 
continuous sequence until graduation. If a student experiences an extraordinary circumstance (e.g. 
illness), they may request a leave of absence. The request for a leave of absence should be submitted 
to the 2IILFH�RI�WKH�'HDQ�RU�WKH�'HDQ¶V�DSSRLQWHG�delegate for review. Only students who are in good 
standing 

https://healthprofessions.udmercy.edu/_files/pdf/Appeals_Policy_CHP.pdf


file:///C:/Users/janet.baiardi/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/VP8CFS7A/Sexual%20Harassment%20policy
http://www.udmercy.edu/hr/current-employees/sexual-harassment/index.htm
http://www.udmercy.edu/hr/current-employees/sexual-harassment/index.htm
http://www.udmercy.edu/slo/office/handbook/index.htm
http://www.udmercy.edu/life/policies/index.php
http://www.udmercy.edu/slo/
http://www.udmercy.edu/slo/
http://healthprofessions.udmercy.edu/about/policies/HonorCode/index.htm
https://healthprofessions.udmercy.edu/about/pph.php
http://www.udmercy.edu/slo/wellness/index.htm
/life/health/index.php
/current-students/support-services/disability.php
/current-students/support-services/disability.php
https://www.aquinas.edu/accessibility-services
https://www.aquinas.edu/office-student-affairs
https://www.aquinas.edu/resources/student-resources/counseling-health-wellness/wellness
https://www.aquinas.edu/resources/student-resources/counseling-health-wellness/wellness
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Academic and Professional Integrity 
 

Faculty Responsibilities 
Faculty members are expected to conduct themselves in a fair and conscientious manner in 
accordance with the ethical standards generally recognized within the academic community as well as 
those of the nursing profession. Members of the facu



https://healthprofessions.udmercy.edu/about/pph.php
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or staff personnel; dependability; and assuming an appropriate and equitable share of duties among 
peers. 
 
Teach-ability:  AFFHSWLQJ�WHDFKLQJ��JXLGDQFH�DQG�IHHGEDFN��WKH�DELOLW\�WR�GLVFHUQ�RQH¶V�RZQ�VWUHQJWKV�
and weaknesses and taking steps to correct shortcomings; acknowledging limitations; the ability to work 
with others and the ability to work with authority. 
 
Trustworthiness: Being truthful, ethical and intellectually honest in communication with others; 
acceptance of responsibility for meeting multiple demands by establishing proper priorities and by 
completing work; discerning accurately when supervision or advice is needed before acting; and 
maintaining confidentiality of information concerning patients.  This includes strict adherence to the 
policies set by the Health Insurance Portability and Accountability Act of (HIPAA) Public Law.   
 
Professional demeanor:  Neat and clean appearance in attire that complies with the MSON dress code; 
and is acceptable as professional to the patient population; maintaining equilibrium under pressures of 
fatigue, professional stress, or personal problems; avoidance of the effects of alcohol or of drugs while 
on duty or while attending class. 
 
It is not possible to enumerate all forms of inappropriate behavior, which would raise serious questions 
concerning a student's status as a health professional in training. The following, however, are examples 
of behavior, which would constitute a violation of professional standards: 
 

 Harassment, harm, abuse, damage, or theft to or of any person or property including copying of 
copyrighted materials or plagiarism and copying software on University of Detroit Mercy grounds or 
property owned by any hospital/clinic, affiliated institution/organization, or individual to which the 
student may be assigned. 

 Entering or using University of Detroit Mercy or affiliated hospital/clinic facilities without 
authorization or disrupting teaching, research, administrative, or student functions of the University. 

 Conviction of a felony. 

 Participating in academic or clinical endeavors of University of Detroit Mercy or its affiliated 
institutions while under the influence of alcohol, a controlled substance, or illicit drugs. Unlawful use, 
possession, or distribution of illegal drugs and alcohol. 

 Placing a patient in needless jeopardy or unethical disclosure of privileged information. 

 Behavior or grooming which elicits a lack of respect and confidence from a patient, faculty, and 
colleagues. 

 Abusive, disrespectful or sexually inappropriate conduct (verbal, written or electronically 
communicated) toward or about members of the faculty, preceptors, administrative or professional 
staff, employees, students, patients, or visitors to University of Detroit Mercy and/or its affiliated 
institutions. 

 Cheating on exams or assignments or unauthorized reproduction for any purpose. 

 Fabrication of research results or transmission of false information to or about faculty, staff, 
administration, University officials, preceptors, or clinical site personnel, falsifying or inappropriately 
alWHULQJ�PHGLFDO��UHVHDUFK��RU�DFDGHPLF�UHFRUGV�RU�GRFXPHQWV��IRUJHU\�RI�DQRWKHU�SHUVRQ¶V�
signature or alteration of a medical record, test, or document.  

 Violation of any other established rules and regulations of University of Detroit Mercy, hospital, or 
any affiliated institution (as used in the above examples).  

 University of Detroit Mercy premises and property shall include the premises and property of any 

affiliated institution where University of Detroit Mercy students pursue activities for academic credit. 

 



http://www.udmercy.edu/life/policies/index.php
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ATI Program & Student Assessments Across the Curriculum Policy 
 

Purpose 
In an ongoing effort to maintain and improve the quality of nursing program and curriculum and to 
HQVXUH�RXU�JUDGXDWHV¶�UHDGLQHVV�IRU�WKH�1&/(;-RN®, the faculty has adopted a program of 
standardized assessments across the curriculum. This testing service is provided through Assessment 
Technologies Institute (or ATI). Standardized and scheduled assessments provide data regarding 
nursing aptitude, study skills, learning preferences, content mastery, and readiness for the NCLEXRN® 
 
Using ATI as a comprehensive program, ATI tools can help students prepare more efficiently as well as 
increase confidence and familiarity with NCLEX-RN® related content. ATI provides books, online 
practice, and proctored testing over the major content areas in nursing. It also provides testing of 
indicators of academic success in nursing school and critical thinking, as well comprehensive student 
assessment on an exam that is like the NCLEX-RN®. The McAuley School of Nursing (MSON) uses the 
ATI as a comprehensive testing program. Students will be responsible for purchasing the ATI packet 
through the ATI website. Detailed information for the ATI testing program is available at 
http://www.atitesting.com 
 

Modular Study 
ATI provides online review modules that include written and video materials in all content areas. 
Students are encouraged to use these modules to supplement course work. Faculty may assign these 
to supplement and enhance your learning. 
 

Tutorials 
ATI offers unique tutorials that teach nursing students how to think like a nurse, how to take a nursing 
assessment and how to make sound clinical decisions. Faculty may assign these to supplement and 
enhance your learning. 
 

a. Nurse Logic: is an excellent way to learn the basics of how nurses think and make decisions. 
b. Learning System: offers practice adaptive testing that approach NCLEX style questions in specific 

nursing content areas that allow student apply the valuable learning tools from Nurse Logic. 
Faculty may assign these to supplement and enhance your learning. 

 

ATI Content Mastery Assessments 
Standardized Assessments will help the student to identify what they know as well as areas requiring 
active learning/remediation. There are practice assessments available to the student and required 
standardized proctored assessments that will be scheduled each semester. 
 
Independent learning through ATI resources and the assessments (practice and proctored) will not 
always directly correspond with classroom instruction, but the combined processes will enhance the 
VWXGHQWV�FULWLFDO�WKLQNLQJ�DQG�VXSSRUW�WKH�VWXGHQWV¶�RYHUDOO�VXFFHVV�Ln mastering nursing concepts and 
content and will effectively support the students learning and integration of theory and clinical nursing. 
 

Proficiency Levels 
A Proficiency Level of 2 or 3 on ATI Content Mastery assessments is the desired achievement. These 
proficiency level policies only pertain to the proctored Content Mastery Assessment Tests 
 
Proficiency Level 3 

1. Students earn the 10% grade allotment (e.g., 10/10 points or 100%) in the course grade. 
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2. 
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ATI TESTING SCHEDULE-Traditional Nursing Program ± Grand Rapids Site 
Level ATI Level Tests Corresponding Courses 

2nd Semester Sophomore Fundamentals of Nursing
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https://www.indiana.edu/~istd/
https://www.indiana.edu/~istd/test.html
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RQH¶V�RZQ�ZULWLQJ�ZLWKRXW quotation marks or documentation. One also plagiarizes by paraphrasing the 
ZRUN�RI�DQRWKHU�WKDW�LV��UHWDLQLQJ�DQRWKHU�ZULWHU¶V�LGHDV�DQG�VWUXFWXUH�ZLWKRXW�GRFXPHQWDWLRQ�� 
 
6WXGHQWV�DUH�DGYLVHG�WR�DOZD\V�VHW�RII�DQRWKHU�ZULWHU¶V�H[DFW�ZRUGV�E\�TXRWDWLRQ�PDrks, with 

/life/policies/files/Student_Handbook.pdf
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Marketing and Communications  
The following guidelines must be followed for all marketing practices involving alcohol and other drugs 
messaging at Detroit Mercy.  

 The marketing of illegal substances is not permitted.  

 Advertisements that encourage excessive or unhealthy consumption of alcohol or other drugs will not 

be permitted.  

 Departments and organizations may not accept or create advertising that:  

- Encourages alcohol or other drug over-use (abuse) or emphasizes quantity and frequency of use  
- Portrays alcohol or other drugs as a solution to problems or necessary for stress relief or for social 

gatherings  
- Depicts images suggesting alcoholic beverages, such as a martini glass, umbrellas in drinks, beer 

bottles or kegs  
- &RQWDLQV�WKH�SULFH�RI�DOFRKRO��VXFK�DV�³������ZHOO�GULQNV´�RU�³GROODU�VKRWV´� 
- ,QFOXGHV�VXFK�SKUDVHV�DV�³DOO�\RX�FDQ�GULQN�´�³GULQN�VSHFLDOV´�RU�³XQOLPLWHG�GULQNV´� 
- Violates local, state, or federal laws, or supplemental University policies  

 Acceptable alcohol advertisements must carry a disclaimer promoting responsible and sensible 

drinking practices. All advertisements must be approved by Student Life Office.  

Students  
All students enrolled at Detroit Mercy are expected to follow local, state, and federal laws concerning 
alcohol and other drugs. All students are also subject to additional, University-specific regulations on 
alcohol and other drugs, as stated in the Student Code of Conduct.  

Student Organizations  
All registered student organizations and interest groups are subject to regulations concerning alcohol 
when hosting events on or off-campus. It is a privilege to be a student organization that is recognized by 
University of Detroit Mercy. Student organizations are expected to exercise good judgment in planning 
and promoting their activities, including any event an observer would associate with the student 
organization. Student organizations are also responsible for assuring compliance with procedures and 
policies as outlined in the Student Handbook and Detroit Mercy Alcohol and Other Drugs Policy.  
 

Facilities and Events  
All events on university property must comply with the Detroit Mercy AOD Policy, all other applicable 
university policies, and all applicable laws. Additional regulations may apply to events held on certain 
campuses or university facilities. Please contact University Services for additional information and/or 
restrictions.  
 

Prevention, Treatment, and Support Services  
In keeping with its mission, the university offers resources for students (through the Wellness Center 
and faculty/staff (through Human Resources) that may seek or require assistance with alcohol or other 
drug (AOD) problems. Faculty, staff, and students are encouraged to attend seminars and information 
sessions on the health risks of alcohol and other drug abuse available to the university community. 
These programs are designed to educate students, staff, and faculty on substance use, its health risks, 
and identifying signs of overuse and abuse.  
Self-help support groups for dealing with alcohol or other drug dependence bring together people with 



http://www.udmercy.edu/current-students/registrar/ferpa.php
/current-students/support-services/disability.php
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Grand Rapids Site 
Accessibility Services Coordinator 
Email: dsservices@aquinas.edu 
Phone:  616.632.2177 to schedule a meeting 
 

Social Media and Electronic Devices 
Social media tools, which facilitate both one-to-many communications and presumably private 
communications, have grown to become a significant part of how people interact via Internet. Because 
social media are widely used as promotional tools, personal postings on public media sites can 
sometimes blur the line between the individual and the institutional voice. This policy provides guidance 
for members of the University community to protect both their personal reputations and the public image 
of the institution.  
 
There are substantial differences between individuals representing themselves on public social media 
sites, individuals representing the University on public social media sites, and individuals using 
University-hosted social media. This policy is not intended to regulate how individuals conduct 
themselves in their personal social media actions and interactions. However, even a single instance of 
improper or ill-considered use can do long-WHUP�GDPDJH�WR�RQH¶V�UHSXWDWLRQ��FDUHHU, and to the 
University. Furthermore, although not intended, never forget as faculty, staff, or an administrator you 
may always be perceived as a representative of the University. It is therefore in the best interest of the 
University and all members of the University Community to provide its employees and students with a 
roadmap for safe, smart use of social media.  
 
The University has a significant investment in University-owned public social media pages and personal 
sites on University-hosted services, as content on these pages and sites reflects directly on the 

institution and how it is seen by the public. Therefore, this policy regarding posting content must be 
strictly adhered to in these contexts. Students are responsible for reading and adhering to the Detroit 
Mercy

 

mailto:dsservices@aquinas.edu
/faculty-staff/mpa/social-media.php
/faculty-staff/mpa/social-media.php
/about/consumer-info/complaint-policy.php
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The student complaint site is not intended to address student academic grievance and appeal issues. 
Students interested in submitting a grievance or appeal should follow the procedures in the applicable 
catalog or student handbook for such issues. This site is also not intended for sexual harassment, Title 
IX, sexual misconduct or violence or 

http://udmercy.edu/about/consumer-info/files/External_Entity_and_Accreditation_Document1.pdf
/academics/academic-affairs/titleix/files/Detroit_Mercy_Policy_Prohibiting_Sex_Gender_based_Discrimination.pdf
/academics/academic-affairs/titleix/files/Detroit_Mercy_Title_IX_Investigation_Resolution_Procedure.pdf
https://www.aquinas.edu/sites/default/files/Sexaul_Assault_Policy.pdf
http://udmercy.edu/academics/academic-affairs/titleix/report.php
http://udmercy.edu/about/consumer-info/files/petition_tuition_adjustment.pdf
http://udmercy.edu/faculty-staff/hr/policies.php#whistleblower
http://udmercy.edu/about/consumer-info/complaint-policy.php
https://www.aquinas.edu/life-aq/student-affairs/student-complaints
https://detroitmercycomplaintandresolutioncenter.desk.com/customer/portal/emails/new
/academics/academic-affairs/titleix/index.php
https://www.aquinas.edu/life-aq/student-affairs/student-affairs-faq
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Detroit Campus 
Marjorie Lang, JD, MA, LLPC 
Title IX Coordinator and Equity and Compliance Specialist 
langma@udmercy.edu 
313.993.1802 
McNichols campus, Fisher Administrative Center, 5th floor 
 

Grand Rapids Site  
Dr. Liza Hetzel 
Associate Vice President for Student Affairs 
matzkbri@aquinas.edu 
616.632.2439 
 
If you speak with a faculty member, staff member or administrator about an incident, that individual 
must notify the Title IX coordinator. The Title IX coordinator is available to assist you in understanding 
all of your options and in c

mailto:langma@udmercy.edu
mailto:langma@udmercy.edu
https://www.aquinas.edu/
https://www.nursingworld.org/social/
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Clinical Participation Calculation 
A ratio of 3:1 is used for calculation of clinical/practicum course time. For example, three (3) credits of 
practicum require nine (9) hours of clinical time/week, excluding evaluation. These times have been 
approved by the Michigan Board of Nursing and are required of all students. Students are assigned to a 
variety of clinical areas and instructors which may include on campus/site clinical experiences. A clinical 
instructor will be identified at each site as the person responsible for your supervision. It is your 
responsibility to have your clinical instructor¶s name and contact information. Students must complete 

https://healthprofessions.udmercy.edu/_files/pdf/Health_Record_Form.pdf
http://www.acemapp.org/


http://healthprofessions.udmercy.edu/_files/pdf/Latex_Policy.pdf
https://healthprofessions.udmercy.edu/_files/pdf/Criminal_Background_Check_Policy_Procedure.pdf
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Drug Screening - College of Health Professions 
The purpose of this policy is to provide a safe working and learning environment for patients, students, 

https://healthprofessions.udmercy.edu/about/pph.php
http://www.cdc.gov/mmwr/preview/mmwrhtml/rr6103a1.htm?s_cid=rr6103a1_e
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likely. Students may be required to obtain X-ray examinations every three (3) years if medically 
indicated. 
 

Influenza 
As of January 2007, the Joint Commission on Accreditation of Healthcare Organizations issued a 
standard for accredited organizations requiring influenza vaccine for their staff, volunteers, and licensed 
independent practitioners who have patient contact. All students must receive annual influenza vaccine 
by October 15th of each year. 
 

Clinical Requirement/Delinquency Policy  
 
Purpose 
'HWURLW�0HUF\¶V�XQGHUJUDGXDWH�QXUVLQJ�SURJUDP�UHTXLUHV�VWXGHQW�QXUVHV�WR�SDUWLFLSDWH�LQ�FOLQLFDO�
rotations with hospitals and other healthcare facilities (Clinics) in order to meet academic requirements.  
The Clinics with which Detroit Mercy is affiliated for that purpose have specific requirements that must 
be met before a clinical group or cohort of nursing students can participate at Clinic sites. The 
handbook sets forth the requirements which include but are not limited to immunizations, assessments, 
drug testing, background checks, and any other site-specific documentation (clinical requirements).  
Detroit Mercy must give prior notice before the start of a clinical rotation and submit clinical 
requirements in a timely fashion to allow for processing of badges, computer access set up, etc. If one 
student in a clinical group does not meet the required deadline due dates**, it prevents the entire clinical 
group to be appropriately processed. Additionally, the Clinic will not accept a clinical group until ALL 
students are compliant with their clinical requirements. 
 

Compliance Policy 
For a student to be considered in full compliance, all clinical requirements, with the exception of the flu 
vaccine (flu vaccine policy explained below), must be valid throughout the entire academic year. None 
of the clinical requirements, such as CPR, TB, and TDAP, can expire during the upcoming semester in 
which the student will be attending clinical. 
 
**Due dates for the semesters are as follows: 
 
Fall: all clinical requirements must be submitted by July 1st 
Winter: all clinical requirements must be submitted by December 1st 
Flu vaccine: must be submitted by October 15th 

 

Delinquency Consequence 
If clinical requirements are not met by the deadline date as stated above each semester, students are 
subject to one or more fines: 
 
 After Fall July 1 deadline:   $250.00 initial fine 
 After Winter December 1 deadline:  $250.00 initial fine 
 After Flu Vaccine October 15 deadline: $250.00 initial fine 
 (YHU\�VHYHQ�GD\V¶�GHOLQTXHQW�WKHUHDIWHU� $100.00 
 Noncompliant for Flu Vaccine after Nov 1: clinical participation suspended for term 
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'HWURLW�0HUF\�LV�FORVHG�EHWZHHQ�&KULVWPDV�(YH�DQG�1HZ�<HDU¶V�'D\��therefore, the compliance officer 
will not be checking compliance with clinical requirements during this time. The 
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Equipment Required for Clinical Practicum 
 Watch with second hand 

 Bandage scissors/trauma sheers 

 Double Bell Stethoscope 

 Pen with permanent black ink 

 Pen light 

 Pocket calculator 

 White, full-length (mid-thigh to knee-length), long sleeved lab coat 

 Official McAuley School of Nursing Student patch, purchased at the Grand Rapids MSON Office, or 
Detroit Mercy Bookstore stitched to the left breast pocket of the lab coat 

 Official Detroit Mercy name badge 
 
 

McAuley School of Nursing Uniform Code for Simulation, Lab and 
Clinical Areas 

Clothing 

 White scrub top and royal blue scrub pants. The white top 



mailto:clinical_absence@udmercy.edu
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MSON administration to determine status in the MSON. If a student is sent home by the instructor, for 
any reason, it will count as a clinical absence.    

 

Clinical Incidents 

mailto:clinical_absence@udmercy.edu
/life/public-safety/closing.php
https://appadvice.com/app/aq-c-a-r-e-s/1437562172
/life/public-safety/rave.php
https://appadvice.com/app/aq-c-a-r-e-s/1437562172
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Break/Lunch Periods During Clinical Courses 
For every 8-hour shift, nursing students will take a 45-minute break. It is recommended that students 
take this in the form of one 15-minute break and one 30-minute lunch break or a 45-minute lunch break. 
Thirty minutes of the break is not counted towards clinical time.  
 
For every 12-hour shift, nursing students will take a one (1) hour break. It is recommended that students 
take two (2) 15 minute breaks (am and pm) and one (1) 30

http://www.collegiateinsuranceresources.com/sip/index.asp?assnID=840
/life/health/clinic.php


40 
 

Students are responsible for any health care costs, even those that arise from clinical or laboratory 
DVVLJQPHQWV���7KH�8QLYHUVLW\�DVVXPHV�QR�UHVSRQVLELOLW\�IRU�D�VWXGHQW¶V�PHGLFDO�FDUH� 
(Approved by CHP Faculty May, 2013) 

 
Student Health Center ± Detroit Campus 
Nurse practitioners and physician assistants are available for consultation and treatment for some 
health problems in the Detroit Mercy Student Health Center on the McNichols Campus 313.993.1185. 
The Detroit Mercy Student Health Center is affiliated with Providence Health System for physician 
coverage/supervision. Students seeking general medical attention also have the option of care at 
several Metro-Detroit outpatient clinics and hospitals. Students are required to avail themselves of 
health insurance either individually or through their families.  
 

Counseling, Health & Wellness Center ± Grand Rapids Site  
https://www.aquinas.edu/resources/student-resources/counseling-health-wellness/health-center 
Located in the Wege Student Center, lower level. Scheduled appointments are preferred, but walk-ins 
will be seen based on availability of provider. Call 616.632.2969 to make an appointment.  

 

Counseling Services 
 

Personal Counseling 
Available to all students. Information on this service can be found at 
https://www.udmercy.edu/life/health/counseling.php.  
 

Psychology Clinic ± University of Detroit Mercy 
Students can be seen by advanced graduate students and faculty on a sliding scale, fee-for service 
basis. This clinic has convenient hours including evening appointments, call 313.578-0570.  
More information can be accessed at 
http://liberalarts.udmercy.edu/programs/depts/psychology/clinic/index.htm.  
 

Counseling ± Grand Rapids Site 
Located in the Donnelly Center, lower level. Hours are Monday through Friday, 9am-5pm. 
More information can be accessed at http://www.aquinas.edu/ccs/.   
 

Student Representation in Governance 
Students can have a responsible voice in their curriculum and the institutional policies through 
membership on the standing committees in the McAuley School of Nursing.  

  

General Information for Students 
 
Faculty Information ± Detroit Campus 
Faculty offices are in the College of Health Professions building on the 2nd, 3rd, and 4th floors. A directory 
is in the lobby with updated information. All faculty phone numbers and email addresses can be found 
at http://it.udmercy.edu/EmployeePhoneDirectory.htm. 

 
Faculty Information ± Grand Rapids Site 
All faculty phone numbers and email addresses can be found at 
http://it.udmercy.edu/EmployeePhoneDirectory.htm. 

 

https://www.aquinas.edu/resources/student-resources/counseling-health-wellness/health-center
/life/health/counseling.php
http://liberalarts.udmercy.edu/programs/depts/psychology/clinic/index.htm
http://www.aquinas.edu/ccs/
http://it.udmercy.edu/EmployeePhoneDirectory.htm
http://it.udmercy.edu/EmployeePhoneDirectory.htm
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Student Communication 
All are assigned a Detroit Mercy email through TitanPass. Your Detroit Mercy email address is used for 
DOO�8QLYHUVLW\�FRPPXQLFDWLRQ��,W�LV�WKH�VWXGHQW¶V�UHVSRQVLELOLW\�WR�UHJXODUO\�DFFHVV�WKHLU�HPDLO�DFFRXQW�IRU�
all information and announcements. The MSON also maintains a blackboard site (Detroit Campus: 
MSON Student Council and Grand Rapids Site: Student Nurse Association) for students, which include 
important information regarding policies, procedures, announcements, and scholarship opportunities.  

Course Sites 
All courses students are enrolled in are placed on the Blackboard platform 
https://blackboard.udmercy.edu/. Students can access syllabi, course information and handouts on the 
course site. 

 
Undergraduate Nursing Handbooks and Other Documents ± CHP and MSON 
All CHP and MSON handbooks and policies can be accessed online at 
https://healthprofessions.udmercy.edu/about/pph.php 
 

https://blackboard.udmercy.edu/
https://healthprofessions.udmercy.edu/about/pph.php
/life/policies/index.php
/about/its/access/files/registration.pdf
http://www.udmercy.edu/life/groups/index.php
https://www.aquinas.edu/campus-life
http://www.aquinas.edu/aac/
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http://www.udmercy.edu/
http://www.udmercy.edu/catalog/
http://www.aquinas.edu/registrar/
http://www.sigmanursing.org/
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University of Detroit Mercy, McAuley School of Nursing is the home of Lambda Chi Beta Beta Chapter 
of Chi Eta Phi Sorority, Inc. Membership is by invitation for students in the baccalaureate nursing 
program Additional information about the sorority can be obtained from their website 
http://www.chietaphi.com/. Students interested in membership or with questions should contact 
Dr. Carmon Weekes or Dr. Saran Hollier. 

 
Commencement 
Graduation is the point at which ALL degree requirements have been met and the degree is awarded. 
Degrees are awarded on the last day of each month. It is the responsibility of the College/School office 
to certify that all degree requirements have been met and the degree information is added to your 
official transcript in the Office of the Registrar. You can access more information on commencement 
activities at http://www.udmercy.edu/commencement/faqs/index.htm#when. 

http://www.chietaphi.com/
http://www.udmercy.edu/commencement/faqs/index.htm#when
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Sister Margaret Mary Birchmeier, O.P. Award 
(Grand Rapids Site) 
Awarded to a senior nursing student selected by faculty who best exemplifies service to the 
community.  
 
Sister Theresa Noth Award 
Awarded to a Second Degree Option nursing student nominated by their peers. These future nurses 
choose a colleague that best exemplifies qualities Sister Theresa North was known for ± 
professionalism, caring, selflessness and leadership.   
 
Trinity Award 
(Grand Rapids Site)  
Presented to a nursing student who demonstrates the values of University of Detroit Mercy, 
Aquinas &ROOHJH�DQG�6DLQW�0DU\¶V�+HDOWK�&DUH��7KLV�DZDUG�LV�SUHVHQWHG�HDFK�VSULQJ�DW�WKH�
Poje Banquet.   

 

Part V
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Traditional BSN Program ± Grand Rapids    

                
    

1000 Level 2000 Level 
Term 1: 16 credits Term II: 15 credits Term I: 16 credits Term II: 16 credits 

BY 155 Principles of Human Anatomy & 
Physiology 1 (C1)          3 cr 
 
BY 155L Principles of Human Anatomy & 
Physiology Lab 1 (C1)        1 cr 
 
CY 140** Introductory Chemistry for the 
Health Sciences (C1)     3 cr 
 
MS 101 Algebra (B1)                    3 cr 
 
GE 101 Academic Writing (A2)                  3 cr 
 
PG 100 Intro to Psychology (C2)                 3 cr 
 
NUR 1000 Freshmen Success                     0 cr 

BY 156 Principles of Human Anatomy & 
Physiology II   3 cr 
 
BY 156L Principles of Human Anatomy & 
Physiology Lab II  1 cr 
 
KN 252 Nutrition 3 cr 
 
SY 101 Intro to Sociology (C2)                     3 cr 
 
CN 101 Speech (A1) 3 cr 
 
NUR 1010 Freshmen Success                 0 cr 
 
NUR 2100 Intro to Nursing Practice in the 
Mercy & Jesuit Traditions (IT4, IT5)             2 cr 
  

BY 230 Microbiology & Lab                 4 cr           
 
NUR 3380 Pathophysiology                  4 cr 
 
NUR 2200 Health Assessment & 
Physical Examination             2 cr 
 
NUR 2500 Fundamentals of Nursing 
Practice (IT2)             3 cr 
 
NUR 2520 Fundamental Skills Lab      1 cr 
 
NUR 2540 Fundamentals of  
Nursing Practicum                                 2 cr 
 
 

PG 380 Lifespan Dev.51 180.5 178.1 re

W* n
sgc[(4)] TJ

ET

Q

q

391.49 313.51 180.5 178.1 re

W* n
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2 Tr 0.22971 w

0 g

  re

W* n
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1 4T366.55 Tm
-m
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Appendix D             
  
RN to BSN Completion (BSNc) Program Plan 
 

Semester 1 

YEAR I 

CREDITS Semester 2 

YEAR I 

CREDITS 

NUR 3251 

Transitions into Professional Practice in the  

Mercy and Jesuit Traditions 

 

3 
NUR 4500 

Nursing Research and Evidence Based Practice 

 

3 

NUR 3256 

Leadership in Nursing Practice 

 

3 
NUR 2120 

Nursing Informatics 

 

3 

  

 
NUR 4226 

Applied 


